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CUeaWLQJ a EPSOR\ee ReVRXUce GURXS
fRU MeQWaO HeaOWK: a TRRONLW b\ MLQd
SKaUe PaUWQeUV
 
A free toolkit outlines the 7 essential steps
to creating a mental health employee
resource group (ERG).
https://mindsharepartners.lpages.co/erg/
 
 
 
 

 
WRUNLQJ WeOO: LeadLQJ a MeQWaOO\
HeaOWK\ BXVLQeVV
 
This toolkit, a collaboration between NAMΖ-
NYC, Northeast Business Group on Health
(NEBGH), Partnership for Workplace
Mental Health/American Psychiatric
Association Foundation,Pricewaterhouse
Coopers, and The Kennedy Forum offers
companies guidance to know the impact,
break the silence, deliver affordable
healthcare, and build a culture of well-being
http://workplacementalhealth.org/getattach
ment/Making-The-Business-Case/Link-2-
Title/working-well-toolkit.pdf?lang=en-US
 
 
 

NAMΖ SaQ FUaQcLVcR SWLJPa RedXcWLRQ
CaPSaLJQ TRRONLW
 
This site offers a range of tools to
decrease stigma around mental
health in your workplace including a
stigma free campaign short video, fliers,
mental health guides, and an activity
session to get the conversation started
in your community.
https://nami.org/stigmafreeco
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NAMΖ SaQ FUaQcLVcR FUee OQ-SLWe
PURJUaPV
 
NAMΖ San Francisco offers a range of free
presentations, programs and supports
that you can bring to your workplace. 
 From education workshops for family
members and friends who have loved
ones with mental health conditions to
training and mentoring for running on-site
support groups, NAMΖ SF offers a range of
programs and services.
https://www.namisf.org/programs-and-
services
 
 
 
 

MeQWaO HeaOWK PRVWeUV fURP WKe
AQ[LeW\ aQd DeSUeVVLRQ AVVRcLaWLRQ Rf
APeULca
 
Ζt can be helpful to post reminders in your
workplace that mental health is supported
and there are resources if needed.  The
following two posters offer good
examples:
Depression in the Workplace
https://adaa.org/sites/default/files/Mental
%20Health%20and%20the%20Workplace
%202017.pdf
 
 
 
 

TKe DeSUeVVLRQ CaOcXOaWRU fRU
EPSOR\eUV
 
Use The Depression Calculator for
Employers to find out how depression
impacts your company or organization,
based including how much time and
money is your company losing to
depression, and how much can you
recover.
http://www.workplacementalhealth.org/de
pressioncalculator/Welcome.aspx
 
 
 
 

SXLcLde PUeYeQWLRQ PRVWeU
https://adaa.org/sites/default/files/Saveorg
%20and%20ADAA%20Suicide%20Dos%20
and%20Donts_3.png
 
 
 
 
 

2-MLQXWe MLQd CKecN
 
The 2-Minute Mind Check campaign aims
to help employees in the San Francisco
Bay determine where they stand on the
depression scale and share helpful
resources with those in need. The
Ζnitiative Ζncludes a survey, link to a live
discussion group, and education and
resources.
https://www.2minutemindcheck.com/
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MLQd SKaUe PaUWQeUV
 
Mind Share Partners offers a variety of
workshops, advising supports, and
educational materials to help companies
create a workplace culture that is
supportive of mental health. Their
workplace training and strategic advising
packages are designed to create sustained
impact at every level of a company.
www.mindsharepartners.org/
 
 

 
CeQWeU fRU WRUNSOace MeQWaO HeaOWK
 
The Center for Workplace Mental Health
exists to help employers create a more
supportive workplace environment for
their employees and advance mental
health policies at their organizations.  The
site includes tools, case studies, and
current research.
www.workplacementalhealth.org/

 
NAMΖ SaQ FUaQcLVcR
 
Provides updated information and
resources on building mental health ERGs.  
NAMΖ SF also offers free presentations for
the workplace along with resources for
building support groups and bringing
other educational opportunities to your
workplace.
www.namisf.org

MLQd WKe WRUNSOace
 
Mental Health America (MHA) offers many
tools and resources to build an
environment that supports mental health
iin the workplace including a work place
survey and training opportunities.
https://www.mhanational.org/workplace-
wellness
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CeQWeUV fRU DLVeaVe CRQWURO aQd
PUeYeQWLRQ
 
Ζncludes initiatives, models, tools,
research, webinars and more.  More
generally oriented to promoting mental
wellness in the workplace but includes
many applicable strategies for ERGs.
https://www.cdc.gov/workplacehealthpro
motion/tools-resources/workplace-
health/mental-health/index.html
 
 
 
 

CEOV AJaLQVW SWLJPa
 
NAMΖ Massachusetts, in collaboration with
other businesses and organizations, has
developed a campaign to destigmatize
mental health in the workplace.  The
website includes tools, resources and an
overview of their campaign.
http://ceos.namimass.org/resources/
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MLQdVKaUe PURfeVVLRQaO CRPPXQLWLeV
 
Mind Share Partners professional
communities are made up of working
professionals that provide support and
best practices as they navigate their
mental health at work.
https://www.mindsharepartners.org/profe
ssionalcommunities
 
 
 
 
 
 

 
AffLUP'V MeQWaO WeOOQeVV EPSOR\ee
ReVRXUce GURXS
 
Gives a brief outline of the process Affirm
went through to develop ERG and offers
to network
https://www.linkedin.com/pulse/introducin
g-affirms-mental-wellness-employee-
resource-austin-koenig

TKe SWabLOLW\bNeWZRUN
 
An online coalition of successful
professionals who live, or have lived, with
mental health conditions.
https://www.thestabilitynetwork.org
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BAD FOR BUSΖNESS:  TKe BXVLQeVV
CaVe fRUOYeUcRPLQJ MeQWaO ΖOOQeVV
SWLJPa LQ WKe WRUNSOace
 
This report, published by NAMΖ MA,
documents the prevalence of mental
health conditions in the workplace along
with data on how not addressing these
issues affects productivity.  Ζdeas for how
to build a stigma-free workplace are
included along with the benefits of
creating a supportive work environment.
http://ceos.namimass.org/wp-
content/uploads/2015/03/BAD-FOR-
BUSΖNESS.pdf
 
 
 
 
 

 
CeQWeU fRU WRUNSOace MeQWaO HeaOWK
CaVe SWXdLeV
Allows companies to search for examples
of other businesses that have
implemented programs and practices in
their communities to support mental
health.
http://workplacementalhealth.org/Case-
Studies
 
 
 
 

 
2019 MLQd TKe WRUNSOace ReSRUW
 
Mental Health Americaȇs Mind the
Workplace 2019 report explores the
relationships between supervisor
communication styles, company culture of
open and safe communication, and
employee engagement and wellbeing.
https://www.mhanational.org/get-
involved/download-2019-mind-workplace-
report
 
 
 
 


